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Summary

1. Classified employee pay is determined from a Pay Table based on Job Range and years
of seniority.

2. Pay raises happen automatically every year based on changes in seniority, with 5% 
increases provided each year for up to 7 years of seniority and smaller increases or no 
increase beginning with 8 years or more seniority.

3. The Proposal is to increase the Pay Table by 6.7% year-over-year, which generates a 
pay rate increase year-over-year of between 6.7% and 12.1% depending on seniority, 
and a median increase of 8.2%.  This should not be called a 5% pay increase.

4. More than 35% of employees will receive raises in excess of 12% over last year.
5. Lower wage earners will see greater percentage increases than higher wage earners
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Classified Employee Pay is Based on 
Job Range and Years of Seniority

• Pay for Classified Employees is 
governed by a collective bargaining 
agreement between the District and 
the California School Employees 
Association Union (CSEA) 

• Each position is assigned to a “Range”, 
and individual hourly base wages are 
determined based on the Range 
assigned to specific job titles and the 
employee years of seniority

• Reference is made to Appendix B in the 
Master Contract to determine hourly 
pay rates
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Pay Raises Happen Automatically Every 
Year Based on Changes in Seniority

• Pay automatically increases each year as 
employees move from one Step to the 
next.

• For example, an employee working a job in 
Range 48 with 3 years of seniority earns 
$29.68 / hour, and this automatically 
increases the following year to $31.16 /
hour.

• The increase each year is consistent year-
on-year and across each range – 5% 
increases per year.

• After Step 7 employees’ pay increases by 
2.5% after years 10, 15, 20, 25, and 30 as 
part of a “longevity increase”.
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Ranges are from 23 – 67



The Proposal is to Increase the Entire Table by 
5% from July 1, 2022, and by an Additional 

1.64% from January 1, 2023 
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Each Pay Rate is Increased by Approximately 6.72% Year-over-Year

Prior Pay Schedule Proposed Pay Schedule



Examples of Pay Increases

Everyone Receives at Least a 6.7% Increase
Some Receive as Much as a 12.1% Increase

2021/22 Pay Rate: $31.94/hr

Prior Schedule Step 4

2022/23 Pay Rate: $35.79/hr

New Schedule Step 5 = $35.79

Prepared by Trustee Michael Allman

Range 49 with 
5 years Experience

2021/22 Pay Rate: $39.75/hr
Prior Schedule Step 7 = $36.98

Plus 7.5% longevity increase

2022/23 Pay Rate: $43.01/hr
New Schedule Step 7 = $39.46
Plus 9.0% longevity increase

Range 49 with 
21 years Experience

2021/22 Pay Rate: $36.98/hr

Prior Schedule Step 7 = $36.98

2022/23 Pay Rate: $39.46/hr

New Schedule Step 7 = $39.46

Range 49 with 
9 years Experience

2021/22 Pay Rate: $37.90/hr

Prior Schedule Step 7 = $36.98

Plus 2.5% longevity increase

2022/23 Pay Rate: $40.64/hr

New Schedule Step 7 = $39.46

Plus 3.0% longevity increase

Range 49 with 
12 years Experience

Increase 12.1% Increase 7.2%Increase: 8.2% Increase 6.7%
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Pay Increase Distribution
Percentage of Staff

Over 1/3 of Staff will 
receive more than a 
12% increase

Nearly 30% of Staff
will receive an 
increase between 
7.5% and 9.5%

The median increase 
is about 8.2%

Percent Increase in Pay Rates June 22 to June 23 
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Average Pay Increase Based on Pay Level

Lower wage jobs will 
see the largest 
percentage increase 
in wage rates

2022 Pay Rates in $/Hr


